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Presentation Summary

This PowerPoint has been adapted from a webinar presented on
November 14, 2023 to MTA, AFT, and BTU members concerning bills
currently under consideration by the State Legislature which would
allow teachers hired before July 1, 2001, who did not “elect” to join
Retirement Plus to have a second opportunity to do so.



Retirement Plus Overview



What is Retirement Plus?

Retirement Plus (R+) is a program which increases retirement
benefits for eligible and participating members who have completed
30 years of service (at least 20 of which are membership service with
the MTRS or the Boston Retirement System as a teacher).

The contribution rate for R+ is a flat 11%.



What does R+
mean for my
pension?

MTRS pension chart

For R+ members with effective
membership dates before April
2, 2012, an additional 2% for
each year full year of credible
service greater than 24 years is
added to your pension benefit,
up to a maximum of 80%.

AGE AT RETIREMENT

R+ %

Formula increase 46 47 4B 49 50 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65+

10 Regular  — 150 16.0 17.0 18.0 19.0 20.0 21.0 22.0 23.0 24.0 25.0

11 Regular  — 165 17.6 18.7 19.8 20.9 22.0 23.1 24.2 25.3 26.4 27.5

12 Regqular  — Tier 1 members are eligible to retire 18.0 19.2 204 21.6 22.8 240 252 26.4 27.6 28.8 30.0

13 Regular  — , 19.5 20.8 22.1 234 24.7 26.0 27.3 28.6 29.9 31.2 32.5

14 Reqular — EITHER with 20 or more years of 210 22.4 238 252 26.6 28.0 29.4 30.8 322 33.6 350

15 Reqular — creditable service at any age, OR at age  22.5 24.0 255 27.0 28.5 300 31.5 33.0 34.5 36.0 375

16 Reqular  — 55 with 10 or more years of service. 24.0 256 27.2 288 30.4 32.0 33.6 352 36.8 38.4 40.0

17 Reqular  — 255 27.2 28.9 30.6 32.3 340 357 37.4 39.1 40.8 42.5

18 Reqular  — 27.0 288 30.6 324 342 360 378 39.6 41.4 432 450

19 Reqular — 285 30.4 323 342 36.1 380 399 41.8 43.7 456 47.5

20 Reqular — 12.0 14.0 16.0 180 200 220 240 260 28.0 30.0 32.0 34.0 360 38.0 40.0 42.0 44.0 46.0 48.0 50.0

, 21 Regular — 126 147 168 189 21.0 23.1 252 273 29.4 31.5 33.6 357 37.8 39.9 420 44.1 46.2 483 50.4 52.5
W 22Regular — 132 154 17.6 19.8 220 242 264 286 30.8 33.0 352 374 396 41.8 440 462 484 50.6 52.8 55.0
W 23Reguar — 138 161 184 207 23.0 253 27.6 299 322 345 368 39.1 414 437 460 483 50.6 529 55.2 57.5
— 24 Reqular — 144 168 192 21.6 240 264 28.8 31.2 33.6 360 38.4 408 43.2 456 48.0 504 52.8 55.2 57.6 60.0
> 25 Regular — 15.0 17.5 20.0 22.5 250 27.5 30.0 32.5 35.0 37.5 40.0 42.5 450 47.5 50.0 52.5 550 57.5 60.0 62.5
B 26 Reqular — 156 18.2 20.8 234 260 28.6 31.2 338 364 390 41.6 44.2 468 494 520 54.6 57.2 59.8 62.4 65.0
W 27 Regular — 189 21.6 243 27.0 297 324 351 37.8 40.5 43.2 459 48.6 51.3 540 56.7 59.4 62.1 64.8 67.5
1 28 Reqular — 224 252 28.0 308 33.6 364 392 420 448 47.6 504 532 56.0 588 61.6 64.4 67.2 70.0
W 29 Reqular  — 26.1 29.0 319 348 377 406 435 46.4 493 522 551 58.0 609 63.8 66.7 69.6 72.5
O 30 fegular — 300 330 360 390 42.0 450 480 51.0 540 57.0 60.0 63.0 66.0 69.0 72.0 750
Rt 129 42.0 450 480 51.0 54.0 57.0 60.0 63.0 66.0 69.0 72.0 75.0 78.0 80.0 80.0 80.0

vy 37 Regular  — 34.1 37.2 403 434 465 49.6 527 558 589 620 65.1 682 71.3 744 775
Rt 149 481 512 543 574 605 63.6 66.7 69.8 729 760 79.1 80.0 80.0 80.0 80.0

e Regular — 384 416 448 480 51.2 544 576 60.8 640 67.2 70.4 73.6 76.8 80.0
< 323 16% | RetirementPlus vs. 544 57.6 60.8 64.0 67.2 704 73.6 76.8 80.0 80.0 80.0 80.0 80.0 B0.0
W oo Regular — regular formula 429 462 495 528 56.1 594 62.7 66.0 69.3 72.6 759 79.2 80.0
- Rt 18% 609 64.2 67.5 70.8 74.1 77.4 80.0 80.0 80.0 80.0 80.0 80.0 80.0
I | oo o G318 a8 s e o it s 182 0O e

35 Regular — MAXIMUM D,'FFERENCE' 525 560 595 630 66.5 70.0 73.5 77.0 80.0 80.0 80.0

Rt 22% Member receives full 74.5 78.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0

36 Regular  — amount of 57.6 61.2 64.8 684 72.0 75.6 79.2 80.0 80.0 80.0

Rt 24% RetirementPlus % increase 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0

37 Regular  — 629 66.6 70.3 74.0 77.7 80.0 80.0 80.0 80.0

Rt 26% LESSER DIFFERENCE: 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0 80.0

38 " gy, | Memberreceives only that 800 800 800 800 800 80.0 800 800
39 Reglar — am.uunt of RetirementPlus 741 78.0 80.0 80.0 80.0 80.0 80.0

R+ 30% % increase needed to reach 80.0 80.0 B0.0 80.0 BO.0 BO.O BO.0

40 Regular  — 809 salary maximum 80.0 80.0 80.0 80.0 80.0 80.0

Rt 329 80.0 80.0 80.0 80.0 80.0 80.0




Initial Problems with R+ Roll-Out

In 2001 when R+ was first introduced the Legislature stated that incumbent teachers
who wanted to enroll in R+ had to elect to do so on or after January 1, 2001 and before
July 1, 2001 but did not specifically outline what this process would look like.

Though the MTRS conducted outreach to members in many forms, many educators
nevertheless were confused by the enrollment process. Some never received an
enrollment form while others were led to believe they were automatically enrolled in R+,
only later learning that they were not.

Educator unions have attempted to rectify these issues administratively for members in
these cases, but it has been made clear that legislation is necessary to ensure a solution.



Administrative Appeal Process



Attempts at Administrative Solutions

Union legal teams have attempted to rectify this issue through the
legal process by bringing individual member cases forward to the
Division of Administrative Law Appeals (DALA) for review.

Unfortunately, in individual case after individual case, DALA ruled that
members who missed enrollment were not able to enroll in R+ after
the initial enrollment period in 2001 passed.



2023 DALA Ruling

On August 7, 2023 the Division of Administrative Law Appeals (DALA) published a
ruling which stated a teacher who missed the 2001 deadline cannot join R+ “even
in sympathy-provoking cases, and even if the teacher received no notice about
the [program] from his or her retirement system.”

This unfortunate but clear statement from DALA makes passing legislation is
likely the only way members in these situations will be able to enroll in R+.



Legislative Fix



Legislative Proposals

Three bills are currently under consideration by the Joint Committee on Public
Service that would allow teachers hired before July 1, 2001 who did not initially
elect to participate in R+ to have a fair and clear pathway to have a second
opportunity to do so. Union leaders testified in support of these bills at their
legislative hearing in June 2023.

H.2483/S.1702 — An Act relative to teacher retirement election

Sponsored by Representative Rob Consalvo & Senator Liz Miranda

H.2630 — An Act relative to benefits for teachers

Sponsored by Representative Alice Peisch


https://malegislature.gov/Bills/193/H2483
https://malegislature.gov/Bills/193/S1702
https://malegislature.gov/Bills/193/H2630

Past Steps in the Legislative Process

Bill Filing

Bills were filed in January of 2023,
which is the beginning of the 2-
year legislative session.

Over 7,000 bills have been filed so
far in 2023 for this session.

Committee Assignment

These bills were assigned to the
Joint Committee on Public Service
for review in February of 2023.
The committee is charged with
considering all matters concerning
salaries, retirement, and
bargaining for public employees,
among other topics.

Public Hearing

In June, these bill were given a
public hearing by the Joint
Committee on Public Service.
People testifying in support of the
bills included union leaders as well
as impacted members.




Next Steps in the Legislative Process

Public Service Committee

The public service committee has
until February 7th to report the
bills out with a favorable or
unfavorable report or with a study
or extension order which gives

them more time. The bills may be
combined or attached to related
legislation.

Ways & Means Committee

If the public service committee
reports the bills out favorably, they
will be referred to the Ways &
Means Committee for further
review. Ways & Means conducts
costs analyses of bills, but this
committee is not required to act
on any bills on their desk.

Beyond Ways & Means

If a bill is reported favorably out of
Ways & Means it will be sent to
floor for a vote and then the
process is repeated in the other
branch. Differences between the
two bills need to be resolved
before the bill can be enacted and
sent to the governor. Legislation
requiring a roll call vote needs to
be taken up by July 31, 2024.




Email Your Legislators!

‘ Massachusetts Teachers Association

Massachusetts BOSTON TEACHERS
Scan below or click here. Scan below or click here.

Use the QR codes or links above to email your legislators and urge them to support these
bills and ask the public service committee to report them favorably out of committee.


https://actionnetwork.org/letters/urge-your-legislators-to-support-retirementplus-enrollment
https://actionnetwork.org/letters/a-second-chance-a-retirement-plus/

Resources

Keep an eye on bill progress and check bill co-sponsors here:
S.1702 filed by Senator Liz Miranda

H.2483 filed by Representative Rob Consalvo

H.2630 filed by Representative Alice Peisch

MTRS R+ Website

MTA R+ Legislation Webpage

MTA Legislative Priorities Webpage

AFT R+ Webpage

BTU Political Action Webpage

Legislator Contact Info Search

Joint Committee on Public Service Main Page Massachusetts



https://malegislature.gov/Bills/193/S1702
https://malegislature.gov/Bills/193/H2483
https://malegislature.gov/Bills/193/H2630
https://mtrs.state.ma.us/service/retirementplus/
https://massteacher.org/current-initiatives/legislative-action/retirementlegislation
https://massteacher.org/current-initiatives/legislative-action
https://ma.aft.org/take-action/help-pass-act-provide-fair-and-affordable-public-retiree-benefits
https://btu.org/political-action/
https://malegislature.gov/Search/FindMyLegislator
https://malegislature.gov/Committees/Detail/J23
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